
AN ANALYSIS OF VARIOUS MODELS OF THE WORKING MOM

Men raised by working mothers are more likely to contribute to household The researchers based their analyses on
responses collected from the "For all of the rest of them, having had a non-traditional role model at.

Premature termination or too short a maternity leave may have undesirable consequences. After that, Japan,
once the economic powerhouse of Asia, struggled to lift itself from a protracted period of stagnation. An
attempt at systematic review to assess whether interventions at the workplace help breastfeeding elicited no
suitable trials Abdulwadud and Snow,  Edelman R. Nishimasa loaded both children onto a bicycle, shoved a
teddy bear into a bag of laundry, hiked up her skirt and climbed on for the ride home. A woman may keep a
job just to keep the home fi res burning, while another may fight against all odds to pursue her career.
Therefore, the need to support a working mother is well recognized. Figure 1 Conceptual Model. This process
also changes the way in which she is perceived in society and at her workplace. Among young children, the
incidences of the common illnesses of early childhood, such as upper respiratory infections, ear infections, and
gastrointestinal infections, peak at around 12 months of age and then slowly decline NICHD Early Child Care
Research Network,  It has also been explicitly mentioned that the dominant role in childcare is recognized and
assumed to be that of the mother and that this responsibility affects the working life of women more than that
of men. A meta-analysis of 69 studies over 50 years found that in general, children whose mothers worked
when they were young had no major learning, behavior or social problems, and tended to be high achievers in
school and have less depression and anxiety. When she left at 10 p. In today's world it is both desirable and
incumbent upon mothers to be working, like their spouses. Gatrell C. The incidence of childhood obesity was
found to increase with increases in maternal employment as the number of hours spent with the child decrease,
thus decreasing access to healthy food and increasing dependence on junk food Hawkins et al. Across 25
countries, 69 percent of women with a working mother were employed, and 22 percent were supervisors,
compared with 66 percent and 18 percent of those whose mothers stayed home. They attributed a definite
relation between family responsibilities and gender to academic productivity. Women spent about the same
amount of time caring for family members, regardless of whether their moms worked outside the home. These
results suggest that maternal employment may not be detrimental for infants born prior to term. Of the dozens
of mothers I spoke to, only one had returned to work full-time; Julie was the only one with a small baby
considering it. The reasons are, more often than not, aspirational. Working mothers in poorer quality jobs, as
well as working mothers who were single or whose infant's health was poorer than that of other infants,
reported greater depressive symptomatology. McGinn said parents seemed to be serving as role models.


